
Protecting Yourself When Handling 
Contaminated Sharps  
Sharps are objects that can penetrate a worker’s skin, such as needles, scalpels, 
broken glass, capillary tubes and the exposed ends of dental wires. If blood or 



The containers must be replaced routinely and 
not be over�lled, which can increase the risk of 
needlesticks or cuts. Sharps disposal containers 
that are reusable must not be opened, emptied, 
or cleaned manually or in any other manner 
that would expose workers to the risk of sharps 
injury. Employers also must ensure that reusable 
sharps that are contaminated are not stored or 
processed in a manner that requires workers to 
reach by hand into the containers where these 
sharps have been placed.

Handling Containers 
Before sharps disposal containers are 
removed or replaced, they must be closed 
to prevent spilling the contents. If there is a 
chance of leakage from the disposal container, 
the employer must ensure that it is placed 
in a secondary container that is closable, 
appropriately labeled or color-coded red, 
and constructed to contain all contents and 
prevent leakage during handling, storage, 
transport, or shipping.

Additional Information
For more information, go to OSHA’s Bloodborne 
Pathogens and Needlestick Prevention Safety 
and Health Topics webpage at: www.osha.gov/
bloodborne-pathogens .

Workers’ Rights
Workers have the right to:

• Working conditions that do not pose a risk of 
serious harm.

• Receive information and training (in a 
language and vocabulary the worker 
understands) about workplace hazards, 
methods to prevent them, and the OSHA 
standards that apply to their workplace.

• Review records of work-related injuries 
and illnesses.

• File a complaint asking OSHA to inspect 
their  workplace if they believe there is a 
serious hazard or that their employer is not 
following OSHA’s rules. OSHA will keep all 
identities con�dential.

• Exercise their rights under the law without 
retaliation, including reporting an injury or 
raising health and safety concerns with their 
employer or OSHA. If a worker has been 
retaliated against for using their rights, they 
must �le a complaint with OSHA as soon as 
possible, but no later than 30 days.

For additional information, see OSHA’s Workers 
page (www.osha.gov/workers ).

How to Contact OSHA
Under the Occupational Safety and Health 
Act of 1970, employers are responsible for 
providing safe and healthful workplaces 
for their employees. OSHA’s role is to help 
ensure these conditions for America’s working 
men and women by setting and enforcing 
standards, and providing training, education, 
and assistance. For more information, visit 
www.osha.gov  or call OSHA at 1-800-321-OSHA 
(6742), TTY 1-877-889-5627.
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This is one in a series of informational fact sheets highlighting OSHA programs, policies or standards. 
It does not impose any new compliance requirements. For a comprehensive list of compliance 
requirements of OSHA standards or regulations, refer to Title 29 of the Code of Federal Regulations. 
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